
Important Dates
August 15, 2012

New Licensed Employees Begin
Work Year

August 17, 2012
CCEA Executive Board Mtg.

August 18, 2012
Ramadan Ends

August 20, 2012
Attention: All Teachers 
Contract Update Mtg.

Alexis Park Resort
375 E. Harmon Avenue

(between Paradise Rd. & Koval Ln.)
Retiree Health Trust Mtg.

August 21, 2012
CCEA Association Rep Council Mtg.

Teachers Health Trust Mtg.

August 22, 2012
All Other Licensed Employees

Begin Work Year

August 23, 2012
CCSD School Board Mtg.

August 26, 2012
Women’s Equality Day

August 27, 2012
Classes Begin

September 1, 2012
THT Prostate Cancer Awareness

Campaign Begins

September 3, 2012
Labor Day (no school)

**CCEA Offices Closed **

September 8, 2012
THT Breast Cancer Awareness

Campaign Begins

September 9, 2012
Grandparents’ Day

September 11, 2012
Patriot Day

September 13, 2012
CCSD School Board Mtg.

September 15, 2012
CCEA Executive Board Mtg.

Hispanic Heritage Month Begins
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August 20, Alexis Park
Critical meeting set to begin at 4:30 p.m.

CCEA Professional Development Program
Bringing you resources to maximize your success
as an education professional. (p6)

Coming
Soon...

August 20, 2012. What could
possibly be so important that the
association has sent four mailers, two
e-mail blasts, repeatedly posted
information on Facebook & Twitter, is
running a digital
billboard message
across the valley, and
my fellow colleagues
keep nagging me to
attend?

Your attendance at
this meeting is critical
because:

1) We will provide
an in-depth
review of the
contract
negotiations with
the school district, as well as
review the district’s proposal.

2) Teachers will be making a
decision on the district’s
proposal.

3) Together, we will chart a course
of action for the political season
and the upcoming legislative
session.  A course that includes
electing pro-education
representatives so that we may
pass legislation that enhances
public education and provides
the resources necessary for our
students to thrive and supports
you, the education professional.

As you have witnessed, and most
likely felt, the view of public education

and its employees is rapidly changing
across the country.  While polls
continue to show that communities
support providing more resources for
public education, those resources are

not being allocated,
certainly not in our
state.  

For the last four
years, we have been
feeling a deep impact of
the “do more with less
resources” philosophy.
Our students’ education
is shortchanged by the
lack of classroom
resources and the ever-
growing class sizes.
Your workload

increases because the bureaucratic
layers are mounting.  But don’t
despair.

As the frontline educators, we will
become involved.  Our firsthand
experience and knowledge about what
works and what needs to be changed
is what elected representatives must
hear from us.

We urge you, and the more than
17,000 education professionals in
Clark County, members &
nonmembers alike, to join in the fight.
Together, we will take charge of the
teaching profession and public
education in our state. It starts
now.  Join in the conversation on
Monday, August 20th!  **

Alexis Park Resort
375 E. Harmon Ave.
(Paradise Rd./Koval Ln.)

4:30 p.m
Confirm your participation

@ www.ccea-nv.org today!



A Word from the President
by Ruben R. Murillo, Jr

To Be or Not To Be...That’s the Question

Many of us have witnessed
harassment, bullying, and
intimidation tactics in our line

of work. It’s a common scene that
either elicits action on our part or
passive acceptance.

Recently, many of our members
expressed frustration with the
organized attack by a local think tank,
which urged CCEA members to drop
their membership.  The campaign
gained notoriety with local media,
thanks to CCSD’s less than
inconspicuous involvement.

This group indicated that its
intention was only to inform teachers
of their options as it relates to CCEA.
Its representatives stated they
support unions but… do you really
believe that?  What they truly intend
is for unions to disappear so that
teachers can become cheap labor.
Cheap labor, you ask?  It seems that
is what CCSD also wants.

CCEA won the contract
arbitration with CCSD in May — a
decision that guaranteed keeping the
salary schedule intact, preserving
movement based on experience and
education.  CCSD wanted to freeze
the salary schedule in order to
balance its budget. Never mind that
our contract promised step increases
for classes the district required us to
take in order to maintain our licenses
and improve our knowledge base.

As if this wasn’t enough, CCSD
also wanted to take control of our
Teachers Health Trust, to move our
health care coverage to a for-profit
company, thus increasing
administrative costs and reducing
benefits.  You only have to look at the
health plan our ESEA support staff
brothers and sisters have in order to
see what the district’s future plans
would have in store for us.  CCSD has
refused to increase the amount of
money paid into our health insurance
benefit, thinking that if they cut the

source of revenue, then the Teachers
Health Trust would cease to exist—
then, like vultures, they can swoop
down and mold it to their liking, with
money going to pay for outside
consultants and other programs.
Once again, I repeat…cheap labor!

The new Nevada Superintendent
of Education, Jim Guthrie, would like
to eliminate pay for advanced
degrees.  He and other groups say
that an advanced degree doesn’t
make a teacher better; rather, merit
pay makes a teacher better.  

During the last legislative
session, Governor Sandoval
proposed doing away with education
salary schedules and instituting a
merit pay system.  But, instead of
putting all the money involved in our
salary schedules into the merit pay
system, it would be replaced with
only a fraction of that amount.  Once
again, I repeat, cheap labor!

What I’m describing is a pattern
of harassment, bullying, and
intimidation tactics by CCSD, local
media, and organizations such as the
conservative think tank.  Why should
this matter to you?  Shouldn’t we be
apolitical and put our faith in CCSD
administrators, trustees, Nevada
legislators, and the new State
Superintendent of Education to do
the right thing when it comes to
teachers?

If you believe this, then you
believe that Arizona Sheriff Joe
Arpiao doesn’t believe in racial
profiling, that voter registration
suppression doesn’t target ethnic
minorities or college students, and
that the U.S. Congress will become
bipartisan and productive in the next
session of Congress.

It amazes me when people get
upset over teachers having a say in
their own political future.  We aim to
be bipartisan when it comes to
endorsements, but if only Democrats

fill out the questionnaires, then what
choice can we make?  One moderate
Republican who was running in the
primary election came to interview
with our TIP team but asked that we
not endorse him in the primary.  He
stated that his party would use our
endorsement against him.  However,
after winning his primary, he sought
our endorsement and gained it.

Whether you’re a Democrat,
Republican, or Independent, it is all
about the issues.  Take a look at the
attacks that teachers are coming
under and connect the dots.  It
doesn’t take a genius to figure out
that the Koch brothers, conservative
think tanks, and private foundations
and their money are behind the
attacks on public employees,
teachers, and unions.  It’s all about
making teachers cheap labor—
diminishing our salary schedule, our
retirement and health benefits, as
well as our working conditions.
Heck, anyone can become a teacher,
so let’s pay them minimum wage and
bonuses on their performance.  Wait,
that sounds like what I used to make
while working at Macy’s!

As we begin this school year
undergoing yet another round of
difficult contract negotiations,
attacks by private entities, and what
is already brewing as a difficult
legislative session, ask yourself:  Do I
stand up and fight for my profession,
my livelihood, and my dignity?  Or, do
I just trust that others will take care
of me?

Let’s hope you choose the
former, otherwise you’ll be working
for minimum wage, earning social
security, and hoping for a class full of
students that will get you that bonus
to help you pay the bills.  Because
one thing is for sure:  those entities
working to “inform you of your
options” won’t be there to advocate
for you.  **
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Message from the Executive Director
by John Vellardita

We Can’t Afford to Sit This One Out

August 20th

Meeting — The
Most Important
Meeting You Will
Attend This Year
As we approach the
beginning of a new school
year, and prepare to do
what we do best — teach—
we are faced with some
challenges.  First, we are
still without a contract
with the School District
for the 2012-2013 school
year.  However, even after
CCSD declared impasse,
CCEA and CCSD have
continued negotiations.
On August 1, CCSD made
an offer to resolve the
contract.  The
Negotiations Committee
has decided to bring that
offer before the
membership for
discussion and a decision
on August 20.  This offer
will affect every teacher—
no matter how many years
of service, what subject or
area you teach, or what
school you are in.  All
teachers need to attend
this meeting to make a
very important decision.
We are expecting a large
turnout and seating will
be limited.  If you plan on
attending, please call the
office at 702/733-3063
or RSVP online at
www.ccea-nv.org, so we
can make
accommodations. 

As the school year
begins, we will be asked to
do more with less.  We
will face larger class sizes,

fewer resources, and more
pressure to raise student
achievement.  Though all
of us will go out there and
do the best job we can do,
in the end, we need more
support and resources in
the classroom.  To that
end, CCEA and NSEA will
be collecting signatures
for a ballot initiative that
will generate
up to $850
million of
revenue
annually for
K-12 public
education.
No one else
has come up
with the
solution to fix
Nevada’s
inadequate
funding for
education, so
teachers must take the
lead and ask the public if
they support investing in
education.  Poll after poll
indicates a wide support
to do so.

Next, we are less than
six months away before
the 2013 Nevada
Legislative Session
begins.  What is very clear
to all of us now is that our
contracts, what goes on in
the class, our profession,
and how we teach, is no
longer decided at the
school district level.
Everything is being
decided in Carson City.
Therefore, as teachers, we
must speak up for our
profession.  If we don’t,
there are those out there
that will make decisions

for us in the name of
“education reform” — and
will do so without putting
one more penny into
funding. 

Currently, we are
organizing small meetings
with teachers and
lawmakers in every
legislative district in Clark

County. The
purpose of
these
meetings is
to share
with
legislators
our
perspective
on the
challenges
we face
every day, in
and out of
the

classroom, in order to
teach our students.  We
want to give input to
legislators on recent laws
passed under the name of
“reform,” as well as the
ones being considered for
the upcoming session. 

When we have called
out legislators for passing
these laws, every one of
them said this: “during
the last session, we never
heard from any teachers
who objected to these
laws.”  Now is our
opportunity to put an end
to that excuse.  These
meetings provide
important opportunities
for teachers to directly
engage with their
legislators.  We also have

(continues on page 4)

Alexis Park Resort
375 E. Harmon Ave.
(Paradise Rd./Koval Ln.)

4:30 p.m
Confirm your participation

@ www.ccea-nv.org today!



We Can’t
Afford to Sit
This One Out
(continued from page 3)

a November election in which
teachers must get involved to
elect school board and state
legislators.  Remember, if you
don’t vote, others will. If you’re
not registered to vote, others
will get registered and cast their
votes.  Do you want others to
decide your future?  Your voice
and vote count.  Don’t waste
them.

Finally, we expect every
teacher that received a layoff
notice to be called back to the
classroom.  Why did the school
district lay off teachers?  That
is a question only they can
answer.  We have always
contended and have
demonstrated that the school
district had money to keep
teachers in the classroom, and
do it without demanding pay
concessions from anyone.

Membership Counts
This last year demonstrated
that member involvement
makes a difference.  After a
decade of a good working
relationship with CCSD, the
Superintendent launched efforts
to weaken our organization.
These efforts came through
contract negotiations and a
media campaign to smear
teachers, our profession, and
CCEA.  An effort funded with a
$2 million Communication
Department whose sole job, at
times, seemed to be to beat up
teachers in the public.  The
school district also colluded
with the right wing NPRI
organization to encourage
teachers to become at-will
employees by dropping their
membership.  Teachers saw
through this effort and rejected
NPRI in overwhelming numbers.
However, the point is that not
only is our profession under

attack, but so is our
organization. 

If less than 50% of the
bargaining unit were members
of CCEA, then there would be
no union and no contract. The
school district could legally
withdraw recognition of CCEA
and nullify the contract.  Then,
every teacher would become an
at-will employee, with no rights
and no voice.  The
Superintendent would be able
to set conditions of employment
unchecked.  This was their
objective, but they failed.  In the
end, thousands of teachers held
steady and said NO to the
school district’s concession
demands, threats, and negative
media campaign.  Membership
counts!

New Changes at
CCEA
We are excited to launch our
new Professional Development
Program that will become a
resource for teachers to
enhance their professional
development and help improve
instruction in the classroom.
We have been working hard with
NEA to set this up and be ready
for the fall.  Some of the first
classes offered will be
on: 1) Classroom
Management, 2)
English Language
Learners, and 3)
Culture, Ability,
Resiliency & Efficacy
(this provides
suggestions for what
you can do to create a
learning environment
in which low-income
and/or culturally and
linguistically diverse
students can learn).
As the school year
rolls out, we will be
offering more courses.

We will also be
establishing regular,
building-based
meetings with teachers
where we will be able
to address the day-to-

day issues folks are facing, as
well as keep everyone informed
on what is going on, and how
teachers can stay involved.
Every building will elect their
Association Representatives
(ARs). Get involved, become a
leader in your work site, and be
part of this very important
democratic right to select your
representative.  Every work site
will have representation at the
Association Representative
Council (ARC).

Finally, in order to provide
the best representation to
teachers, and do so in the most
timely and efficient manner, we
are reorganizing the way we
handle our representation work.
We want your input.  Tell us
what kind of job we are doing
for you.  Every time you, the
member, needs assistance from
a CCEA UniServ Director, you
will be asked to fill out a
confidential survey to provide
us input on our performance. 

The Last Word
Hope you enjoyed your summer.
You deserved it!  We welcome
you back and look forward to
seeing you on August 20th.   **
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Start the School Year
on a Positive Note
By Kathy Wilson, Deputy Executive Director - Legal Services

The return to school in August is an especially busy time for everyone.  Educators have so many things
to prepare and plan—learning environment (how does your classroom look to your students?), lesson
plans or daily schedule for those who are specialists, grade and attendance records.  In addition to
performing all the essential functions of your position, there are other “housekeeping” items to
consider:

1TAC — Each school or
central work location,

where the majority of the faculty
desires it, shall establish a
Teacher Advisory Council (TAC).
“Time for discussion relating
to the desire of the faculty to
have a TAC shall be provided
each faculty at the orientation
sessions and/or faculty
meetings routinely scheduled at
the start of the school year.”
The election of TAC shall be no
later than November 1.  Review
Article 10 of the Negotiated
Agreement for more
information.

In addition to TAC, each
school now has the option to
create a School Governance
Team.  This team shall have the
same objectives as the School
Empowerment Team model,
which includes providing
continued oversight of the
school and assist in the
management decisions of the
school in the five autonomies:
governance, budget, instruction,
staffing, and time.

2Salary Class
Advancement — If

you have completed
professional growth credits,
make sure you have submitted
paperwork for advancement to a
new salary class.  You should
also include approved school
district in-service courses and
workshops.  Review Article 26
for more information.

3Planning for
Professional

Growth — If you are

uncertain if the courses you
plan to take now comply with
the provisions of the Negotiated
Agreement for salary class
advancement, you may submit
your list of courses on district
form CCF-160 prior to taking
the courses.  The Human
Resources Division will respond
within eight (8) days after the
request has been submitted and
all necessary documentation
has been received.  Review
Article 26-3-5 for more
information.

4 Information You
Should Keep

Accessible — Read and
understand your staff handbook
and the district’s Acceptable
Use Policy for Interact.  Your
signature on these documents
means you have read and
understand the contents.
Special attention should be
given to sections of the
handbook that deal with calling
in sick, contacting substitute
services, the school’s discipline
plan, etc.

5Personal Property
at Work — Employees

are discouraged from bringing
or retaining personal property
on school district premises.
But we all know you need it and
have to take it to work.  At least
semi-annually an employee
must receive supervisor
authorization and maintain a
declaration form itemizing
personal items and
corresponding business use in
order to activate indemnification

up to $1,000 (replacement cost)
per employee occurrence
(automobiles are not covered).
You should be able to get a
declaration form in the school
office.  Review Article 11 for
more information.

6Progressive
Student Discipline

— Teachers should meet with
the principal regarding an AB
521 Committee to deal with
disciplinary issues.  Nevada
Revised Statute 392.463 also
provides that parents should be
involved.

7Paycheck — You
should check your pay stub

on September 25th to ensure
that any personal leave days you
earned for the previous year are
credited.  Review Article 20 for
further information.   Also,
check to make sure you are
credited with a Universal
Personal Leave Day and your
accumulated sick leave credit is
accurate.

8Sick Leave Pool —
If you are not currently a

contributing participant in the
Sick Leave Pool there is an
open enrollment “window” from
September 1 to September 30.
Review Article 18-11 for details.

9Extra-Duty
Assignments —

Article 22-7 provides that
involuntary assignments be
made on an equitable basis.

(continues on page 7)



You Have
Amazing
Power...

USE IT!
Politics & Teachers

Don’t Mix, 
or Do They?

While many of us hope we could wish politics and
politicians away, this is not possible or even a good
idea.  Too many decisions that affect educators —
the way we teach, our work climate, and even our
livelihood — are made by elected representatives
that know little or nothing about the teaching
profession and what is really needed to be
successful, both for those of us in the profession,
as well as, the students we teach.

The good news is that we have the power to
effect great change in this dynamic through
POLITICAL ENGAGEMENT, and it must become a
staple in the lives of every teacher.

In this political season, we are presented with
the opportunity to reshape the dialogue, to make it
meaningful to the betterment of the teaching
profession, and to have public school teachers be
the true voice of education reform. 

In Clark County, nearly one-third of teachers
need to register to vote, so let’s start there.  

Registering, or updating your information, is
easy and can be done from the convenience of
your home.  Simply visit
www.clarkcountynv.gov/vote to complete the
online form.

To participate in the November General
Election and avoid taking a trip to the Elections
Department, you must register by Saturday,
October 6.

Regaining control of the public education
dialogue starts with impacting the School Board
and legislative races.  Let’s get started today!   ••
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COMING TO YOU
FALL 2012...

Professional development
resources to maximize your

success as an education
professional in CCSD

The Clark County Education Association is excited and
working diligently to launch the CCEA Professional
Development Program this fall.  The modules selected
are designed to enhance your teaching abilities by
bringing you additional tools, resources, and time-tested
practices used across the nation — incredible tools that
will aid you in the delivery of instruction to your students.

Following is a brief outline of the initial modules coming
your way:

• I Can Do It! Classroom Management —  This
program gives new or nearly-new teachers the pieces
of the puzzle needed for success in the classroom.
This workshop is also the perfect renewal for
educators who are frustrated and overwhelmed by
disruptive student behavior.  You will receive tools to
provide students with a classroom atmosphere that is
optimum for learning.

• C.A.R.E.: Culture, Ability, Resiliency &
Efficacy — This program offers you research-based
suggestions for what you can do to create a learning
environment in which low-income and/or culturally and
linguistically diverse students can learn.  The contents
will challenge you to meet accountability demands
while still offering quality instruction to those students
who need the most help.  You will receive resources
from noted experts that will support effective teaching
strategies in your classroom.

• English Language Learners: Culture,
Equity & Language Training for Closing
the Achievement Gaps —  This program brings
you research-based and classroom focused
instructional and advocacy strategies; strategies that
help educators with the challenges of closing
achievement gaps for all ELL students of various
cultures and languages.  You will receive a set of
resources designed to help you apply the best research
based ELL, culture, and equity practices in the
classroom.

Stay tuned for module schedule.



Start the Year …
(continued from page 5)

10Preparation Periods — Your schedule
should include a daily preparation period during

the student day.  Elementary school and schools on
block scheduling should have at least 250 minutes per
week.  Do not give away your preparation period.

Newly adopted language provides that the school
district cannot take more than 4 preparation periods per
school year and must provide you with at least 48-hour
notice; at least 10 minutes must be left for use at
teacher’s discretion; and school district directed prep
periods taken beyond 4 shall be paid at teacher’s daily
rate of pay.  Review Article 31 for more information.

11Fall Surplus — If you are notified that you
will be involuntarily transferred (surplussed) in

September, you should contact a UniServ Director at
CCEA.  Review Article 35 for additional information.

12 Investigatory Meetings — You are
entitled to a representative.  You should call

CCEA immediately upon receipt of a notice to meet with
your supervisor.  Ask your Association Representative or
UniServ Director for a card outlining your Weingarten
Rights.  Review Article 36 regarding notice and the right
to know what the meeting is about.

13Observations & Evaluations —
Keep a log of when your supervisor observes

you.  Nevada Revised Statute sets a minimum number of
minutes your supervisor must observe you.  You should
also keep all copies of observation notes and any written
directions for change.  Review Article 14-3-1.

14Dress Code — There is one dress code
adopted by the School Board of Trustees.

Individual schools cannot impose additional rules
regarding educators’ attire.  See CCSD Regulation 4280 –
Dress and Grooming – All Employees.

This looks like a very long list of additional things to do.
Most of these things can be accomplished in just a few
minutes.  Use this as your checklist.  You may also call a
UniServ Director at 733-3063 or e-mail UniServ@ccea-
nv.org with questions and/or concerns.

Do not e-mail to ask for a representative for an
investigatory meeting — you should call 733-3063 and let
reception know you have an investigatory meeting and
your call will be routed to the appropriate staff person.  

The Negotiated Agreement between CCEA and CCSD can
be accessed on the CCEA website at www.ccea-nv.org. **

We wish you a great and successful
2012-2013 school year.

Members Only

Free 
Study

Session

Nevada School Law Exam
Nevada Constitution Exam
U.S. Constitution Exam

Date: Wednesday, October 17, 2012

Place: Teachers Health Trust Building
Sedway Conference Room
2950 E. Rochelle Avenue
(corner of Rochelle & McLeod)
Las Vegas, NV 89121

Time: 4:30 p.m. – 6:30 p.m.

Seating is limited to 125 attendees. 

Reserve your seat today, classes fill
quickly.  Call CCEA at 733-3063 to 

sign up for the study session!

Study guides may be purchased at the
study session or at UNLV’s bookstore.

•• Exam Information ••

IMPORTANT: You MUST pre-register
for the exams.  The registration link
(http://www.unr.edu/educ/el/nvlaw/) is
available approximately 5 weeks prior
to the exam.

Date: Saturday, November 4, 2012

Place: Keller Middle School
301 N. Fogg Street
(Stewart & Fogg, off East Charleston Blvd.)

Time: 10:30 a.m. (doors open at 9:00 a.m.
and will close at 10:15 a.m.)

All three exams are offered.  **
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Tips for a Successful
School Year

Student Behavior
& Discipline
Helping students to govern their
own behavior in ways that help
them learn is a goal of all
teachers.  There are a number of
ways you can promote good
discipline in the classroom.
Most of them you’ll probably
recognize (and probably have
used), but a review can be
valuable.

• First and foremost, be the
kind of person children
respect and trust. Be firm,
fair, friendly, courteous,
enthusiastic, and confident.
Above all, keep your sense of
humor.

• Get to know your students.
This will help you anticipate
problem situations.

• Don’t talk about the
misdeeds of students, except
to those who have a right to
know.  Don’t openly compare
one pupil to another.

• Admit you’ve made a mistake
and apologize if you’ve treated
a student unjustly.

• Make sure punishments are
appropriate for the
misbehavior and explain to the
student why he or she is being
punished.

• Don’t argue with students.
Discussions about classwork
are invaluable, but arguments
are not.

• Show courtesy to every
student and display trust and
confidence in them all.

• Be consistent in application
of discipline and be fair in
your requirements and
assignments.

• Allow a student to tell you his
or her side of the situation.
Be willing to consider
mitigating circumstances.
Don’t use schoolwork as a
punishment.

• Give clear directions;
confusion leads to disorder.

• Make learning fun,
interesting, and relevant to
the students’ lives.

• Establish as few classroom
rules as possible and keep
them simple.

• Be fully prepared.

Communicating
with Parents
Working with parents is an
important and positive part of
teaching.  While it’s normal to
feel a bit nervous when a parent
asks to speak to you or to meet
with you, there are some basic
things you can do to make
communication with parents
enjoyable and productive.

The key is to establish a
partnership with your students’
parents early in the year and
then to maintain it throughout
the year.

• Reach Out
Start by sending a note to
students and parents,
welcoming them to your class.
Or, have a letter ready to hand
out the first day of school that
introduces you to your class.
It might include your goals for
the year, an outline of the
curriculum and/or your
philosophy, a supply list, and
some background information
on you.  A few days, or a week
later, you might send home
another letter, describing your
behavior management and
homework policies.  Be sure to
have it returned and signed by
the parent and student. 

Cautionary Note: Most
building principals will
appreciate seeing a copy of any
parent letter going home with
students before it goes out.

• Make Positive Calls
Too often, we call parents with
a complaint about their child.
How about “just thought you’d
like to know how well ‘so and
so’ is doing” call?  It makes
everyone—parents, students
and teachers—feel great!

• Provide Encouragement
Urge parents to provide their
children with a quiet study
area, a good breakfast, a time
to read together, and guidance
and supervision of TV viewing.

• Welcome Parents into the
Classroom
Consider having parents come
in as “special guests” or as
speakers, or ask them to help
with projects at home that
require their assistance, while
setting realistic limits at all
times.

• Take Calls at School
You don’t have to give out your
home number; it’s okay to
“draw the line.”  You can
return calls when mutually
convenient, either right after
school or in the evening.

• Letters
You’ll get complimentary
letters from parents, but you
may also get inquiries that are
based on misunderstandings,
which can almost always be
ironed out with a phone call.

• Electronic Mail
If you are using electronic
mail, and you find that your
students’ parents are too, this
can be an excellent way to stay
in touch, answer questions,
and communicate at everyone’s
mutual convenience.  **
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Making Strides Against Breast Cancer 
Make a Difference, Make Strides, Make History!

Saturday, October 6, 2012 @ 8:00 a.m.
JW Marriott Las Vegas Resort & Spa

221 N. Rampart Blvd., Las Vegas
Sign up today at www.StridesLasVegas.com

is proud to bring CCEA Members
this limited-time offer

Pick up a super-fast Samsung Galaxy STM

II or Galaxy S® BlazeTM 4G smartphone
and get a second one FREE.  Plus, get a
FREE car charger for each device.

Call 1-866-464-8662
Promo Code 8432TMOFAV

Offer valid 7/11/12-9/3/12; subject to change. While supplies
last. Taxes and fees additional.  Must call number listed above
and use promotional code. Free device must be the same
model as purchased device.
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San Diego Zoo 
1-Day Ticket.  Good for admission, unlimited use of Guided Bus Tour,
Express Bus, and Skyfari Aerial Tram, all shows and exhibits.  Excludes
special ticketed events/attractions.  

$35.50 $27.00
(Ages 3 to 11)

$42.00 Adult
$32.00 Child

$6.50 Adult
$5.00 Child

LEGOLAND HOPPER
Hopper ticket includes Legoland, Sea Life Aquarium & Legoland Water
Park. 2nd day is FREE to all 3 attractions before 12/31/12.  

$66.00 $66.00
(Ages 3 to 12, 2 and under free) 

$95.00 Adult
$85.00 Child

$29.00 Adult
$19.00 Child

ATTRACTION ADULT CHILD GATE PRICE $AVING$

Knott’s Soak City — Palm Springs * San Diego * Orange County
1-Day Ticket.  Seasonal ticket.

$24.00
(Ages 12+)

$20.00 Junior (Ages 3 to 11) 
$20.00 Senior (62+)

$32.99 Adult
$22.99 J / S

$8.99 Adult
$2.99 J/S

Madame Tussauds’ Las Vegas
Tickets must be used by 12/31/2012.

$10.00 $10.00 Child (Ages 7-12)
$10.00 Senior (60+)

$25.95 Adult
$15.95 Child

$18.98 Senior

$15.95 Adult
$5.95 Child

$8.98 Senior

Movie Tickets - Regal * United Artist * Edwards Theatres * CineMark * Century Theatres *
CineArts * Tinseltown — No restrictions/No expiration — Tickets are good throughout the U.S.

LEGOLAND 
2nd day is FREE & must be used within 90 days of 1st visit. Exp. 12/31/12.

$56.00 $56.00
(Ages 3 to 12, 2 and under free) 

$72.00 Adult
$62.00 Child

$16.00 Adult
$6.00 Child

Six Flags California Magic Mountain
1-Day Ticket.

$32.00 $32.00
(under 48“, ages 2 and under free)

$61.99 Adult
$36.99 Child

$29.99 Adult
$4.99 Child

$69.00 $69.00 $77.00 Adult
$77.00 Child

$8.00 Adult
$8.00 Child

Knott’s Berry Farm
1-Day Ticket. 

$31.00
(Ages 12+)

$22.00 Junior (Ages 3 to 11) 
$22.00 Senior (62+)

$56.99 Adult
$24.99 J / S

$25.99 Adult
$2.99 J/S

Sea World San Diego
1-Day Ticket.  

$48.00
(Ages 10+)

$48.00
(Ages 3 to 9; under 3 free)

$73.00 Adult
$65.00 Child

$25.00 Adult
$17.00 Child

Sea World San Antonio
1-Day Ticket.  

$55.13
(Ages 10+)

$45.94
(Ages 3 to 9; under 3 free)

$64.86 Adult
$54.05 Child

$9.73 Adult
$8.11 Child

Busch Gardens Williamsburg (VA)
1-Day Ticket.  

$51.99
(Ages 10+)

$41.99
(Ages 3 to 9; under 3 free)

$66.99 Adult
$56.99 Child

$15.00 Adult
$15.00 Child

Sea World Orlando
1-Day Ticket.  

$72.41
(Ages 10+)

$65.59
(Ages 3 to 9; under 3 free)

$90.51 Adult
$81.99 Child

$18.10 Adult
$16.40 Child

Busch Gardens Tampa
1-Day Ticket.  

$72.75
(Ages 10+)

$65.59
(Ages 3 to 9; under 3 free)

$90.94 Adult
$82.38 Child

$18.19 Adult
$16.79 Child

Florida Multi-Park (Sea World Orlando & Aquatica
Combo)  1-Day ticket up to 14 consecutive days from date of 1st use.

$106.49
(Ages 10+)

$99.68
(Ages 3 to 9; under 3 free)

$133.11 Adult
$124.59 Child

$26.62 Adult
$24.91 Child

San Diego Zoo Safari Park 
1-Day Ticket.  Africa Tram Safari includes: Admission, unlimited rides on
the Africa Tram, Cheetah Run, and all shows and exhibits. Excludes
special ticketed events/attractions.  

$35.50 $27.00
(Ages 3 to 11)

$42.00 Adult
$32.00 Child

$6.50 Adult
$5.00 Child

Tickets are $7.50 year round!

$ave BIG with CCEA all year long!
You can enjoy great savings on tickets to Las Vegas and California attractions year-round, when you purchase
discounted tickets at CCEA!  If pricing isn’t convincing enough, we offer you—our members—the convenience of
payroll deduction or personal check from CCEA member only.  (Sorry, no cash accepted.)

So stop by the CCEA office to pick up your tickets and enjoy one more benefit of membership.

TICKET AVAILABILITY & PRICING ARE SUBJECT TO CHANGE.  ALL SALES ARE FINAL - NO REFUNDS OR RETURNS. (List updated 7/26/12)

Adventuredome Theme Park
Circus Circus Hotel & Casino on the Las Vegas Strip.

$14.00
48” and above

No child ticket available $26.95 Adult
48” and above

$12.95 Adult

Six Flag’s Hurricane Harbor
1-Day Ticket.  Tickets must be used by 9/30/2012.

$23.00 $23.00
(under 48“)

$37.99 Regular
$29.99 Child

$14.99 Regular
$6.99 Child

Universal Studios Hollywood
3 days for less than the price of 1 day. Valid for 6 months from 1st visit.
First visit must occur before 1/31/13.
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Sick Leave Pool Enrollment Form
I hereby authorize the Clark County School District to deduct one (1) sick leave day* from
my accrued sick leave and transfer the day to the sick leave pool as established in Article
18-11 of the Collective Bargaining Agreement.  I understand that this day is to be used for
the maintenance of the sick leave pool and shall not be refunded unless the pool fails to
become operable.

• ALL FIELDS ARE REQUIRED TO BE COMPLETED ON ENROLLMENT FORM — PLEASE PRINT LEGIBLY •

* Pool participants must have a minimum of six (6) days of accrued sick leave as of September 1st of the year of
enrollment.

Sick Leave Pool Committee Guidelines can be viewed online at www.ccea-nv.org

PLEASE RETURN THIS FORM TO CCEA VIA SCHOOL MAIL OR U.S. MAIL.

SIGNATURE DATE

In 1998, CCEA negotiated with the school
district to create the Sick Leave Pool—giving
teachers with catastrophic
illness or injury access to
additional sick leave days above
those they had accrued. 

How do I enroll? 
1) Enrollment in the Sick

Leave Pool is voluntary.
2) The open enrollment

period is September 1 through
September 30 of each school
year.

3) Enrollment is open to
any teacher who has accrued
six (6) days of unused sick days
as of September 1.  

4) One (1) sick leave day is deducted from
each teacher who joins the pool.  You need only
enroll in the pool once.  If you have not
previously joined the pool and would like to now,
please fill out the form below and mail it to
CCEA—school mail or U.S. mail (4230 McLeod

Drive, Las Vegas, NV 89121).  Remember, the
deadline to RECEIVE your form is

September 30, 2011.
Not sure if you have previously

joined the pool? Call CCEA at 
733-3063 and we will be happy to
check enrollment for you. 

How do I access the
benefit?  Teachers with a
catastrophic illness/injury, and
who have enrolled in the Sick
Leave Pool, can apply to the
oversight committee for days once
their own sick and personal leave
is used.  Immediate family
members are not covered under
this provision; lifetime usage of the

pool is limited to 100 days maximum per person. 
For more information about the Sick Leave

Pool, visit www.ccea-nv.org and click on
“Member Resources” at the top of the home
page – once there, click on the “Forms” tab from
the drop-down list.  **

Sick Leave Pool Enrollment
Open from September 1st through September 30th

Did you know...
that since the Sick
Leave Pool’s inception
the Committee has
awarded 15,215
days to teachers with
catastrophic illness
or injury.

LAST NAME FIRST NAME MI

SOCIAL SECURITY # SCHOOL NAME EFFECTIVE SCHOOL YEAR

2012-2013

September ___, 2012



4230 McLeod Drive, Las Vegas, Nevada 89121
Tel. 702/733-3063  •  www.ccea-nv.org

Presorted
First-Class Mail

U.S. Postage
PAID

Las Vegas, NV
Permit No. 57

• THE CCEA OFFICE WILL BE CLOSED MONDAY, SEPTEMBER 3,  2012 FOR LABOR DAY •

Are you looking for resources 
to assist you in the classroom?

You will find a wide array of resources @
www.educationworld.com.  

* Lesson Planning * Technology Integration *
Subjects & Specialities  *

* Early Childhood * And much more.

Did you know that CCEA
offers notary public
services FREE of charge
to all CCEA members?

That’s right, NO charge
regardless of the number of

documents.
Take advantage of this benefit.

Simply stop by the CCEA office with
your documents and your picture ID —
Monday through Friday, 8 a.m. to 5 p.m.

Notary Public Services




